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The Hybrid Nature of 
York’s Pension Plan



Understanding the Pension Plan

1 Money Purchase 
Component 

• Provides you with a benefit based 
on the accumulated contributions 
and investment earnings of your 
account balance. 

• The amount of benefit earned 
depends on how well the 
investments in the fund perform
and other factors (e.g., your age at 
retirement, your marital status and 
the age of your spouse if married). 

2 Minimum Guarantee 
Benefit 

The York Pension Plan is a hybrid plan and made up of two parts:

• Provides you with a benefit based 
on a formula that takes into 
account your earnings and service. 

• The amount of benefit you earn is 
guaranteed and does not depend 
on how well the investments in the 
fund perform. 



What You Receive

At retirement, you will receive a 
pension based on the amount 

provided by your Money Purchase 
Component Account. 

If your Minimum Guaranteed 
Benefit is greater than your Money 

Purchase Component Account 
pension, you will also receive a 

supplementary pension to bring 
your retirement income up to the 

amount of the Minimum Guaranteed 
Benefit. 

You do not choose which benefit 
you receive, you simply get the 

higher of the two.



Minimum Guaranteed Benefit Formula (MGP)

1.4% of your final average 
earnings at retirement up to the 

average YMPE for those years 
PLUS 

1.9% of your final average 
earnings at retirement above the 

average YMPE for those years 

MULTIPLIED BY Your credited service 

Final average earnings 
(commonly referred to as “FAE”) 
are based on your five years of 

highest earnings. The years do not 
have to be consecutive and a year 
is determined in 12 month blocks 

from the retirement date back. 



Years Maximum Pensionable Earnings (YMPE)

The YMPE changes each year and CRA normally announces the new figure in November.

For 2023 the dollar amount is $66,600.

The dollar amount set each year by the Canada Revenue Agency (CRA) which determines the 
maximum amount on which to base contributions to the Canada Pension Plan. The YMPE specifies 

the earnings amount that can be used in calculating pension contributions for each year.



Pension Contributions

You contribute 6.75 % of your 
earnings up to the YMPE and 

9.15% above. This split is 
calculated for each pay.

The contribution limit for 2023 
as directed by the Canada 
Revenue Agency (CRA) is 

$31,560. 

Your contributions are tax-
deductible, and the tax 

savings happen at source 
when you are paid.

York University matches your 
contributions dollar for dollar

All contributions are tracked in 
your Money Purchase Account 
along with the rate of return.  
• The amount you accumulate is 

directly affected by the investment 
performance of the Trust Fund, and 
therefore will fluctuate.



Member receiving a Supplementary Pension
• Member retires with $250,000 in their Money Purchase Account 
• The annual pension provided by the Money Purchase Account is calculated to be $18,600 
• The minimum guaranteed benefit is calculated to be $22,200 annually 
• As the minimum guarantee benefit ($22,200) is greater than the money purchase pension 

($18,600), this member receives a supplementary pension for the difference ($22,200-
$18,600) 

• This member would receive an annual pension totaling $22,200 determined as follows: 
• Money Purchase Account Pension $18,600 
• Supplementary Pension (22,200 - 18,600) $  3,600 
• Total Pension $22,200 

Example 1



Member not receiving a Supplementary Pension
• Member retires with $125,000 in their Money Purchase Account 
• The annual pension provided by the Money Purchase Account is calculated to be $11,000 
• The minimum guaranteed benefit is calculated to be $10,000 annually 
• As the minimum guarantee benefit ($10,000) is less than the money purchase pension 

($11,000), this member does not receive a supplementary pension 
• This member would receive an annual pension totaling $11,000 

Example 2



Increasing Your 
Pension



Consider Ways to Increase your Pension

Additional Voluntary Contributions can be used to increase your pension 

Two ways of adding them:
Monthly deduction off of your pay (based on your current year RRSP room/sheltered room after making pension 
contributions.
Transfer of existing RRSP funds into the York Pension Plan.
Use the Retirement Planner
See your current year room for AVC contributions on the AVC tab
During the planning process adjust the % contributions and/or add a lump sum value to see the end result. 
The pension that results from your AVC’s, or any transferred in money does not affect the calculation of your 
mandatory pension and is calculated in the same way as your money purchase pension 

Additional Voluntary Contributions (AVC’s):



Additional Voluntary Contributions (AVC’s)

Not matched by the University

AVC’s can not be withdrawn until you sever your relationship 
with the University either by terminating or retiring

AVC contributions receive the same rate of return as your 
mandatory contributions

AVC contributions receive an immediate tax advantage as 
they are deducted before income taxes are applied.  



Transferring from another Plan

Transferring pension 
benefits from a former 

employers defined benefit 
pension plan.

If the request is made 
within twelve months of 

joining the plan, a 
calculation will be done to 

see what service will be 
credited to the York Plan

If the request is made after 
twelve months the value 

can be brought in, however 
no service calculation will 

be done



Events Affecting your Pension Accrual

Leave of Absence without pay

While on leave you will not be receiving pay, and therefore not contributing to the pension plan

When informed by your department, the Pension & Benefits office sends you notification of the option of 
maintaining your pension contributions.

Notification should ideally be sent two to three months prior to your leave, to allow us time to send you the 
appropriate information

• Implications
• Maintaining pension contributions

Your responsibilities include:

• Providing your department sufficient notice and meet any requirements that are outlined in the collective agreement or Standard Operating 
Procedures.  

• Check your pay advice to ensure any and all deductions that need to be made are taken each pay.



Events Affecting your Pension Accrual

Sabbatical Leave (less than 100%)

While on a sabbatical receiving less than your full income, your pension contributions 
and credited service will be affected

When informed by your faculty, the Pension & Benefits Office sends out information 
regarding your benefits, and information about topping up your pension.

Reduced load



Retirement



Retirement Dates

Normal Retirement Date 
is the July first coincident 

with or immediately 
following your 65th 

birthday. 

Earliest Unreduced 
Retirement Date is the 

first of the month 
coincident with or next 

following your 65th 
birthday. 



Retirement Dates

Early Retirement - You may retire as early as age 55. Your 
Money Purchase Component Account pension will be calculated 
using the applicable actuarial factor. Your minimum guarantee 
benefit, would be reduced as follows: 

If you retire between ages 60 and 65, your minimum 
guaranteed benefit will be reduced by 0.25% for each month 
between your actual retirement date and age 65. 

If you retire between ages 55 and 60, your minimum 
guaranteed benefit will be reduced by 0.5% per month between 
your actual retirement date and age 60 and an additional 0.25% 
for each month between ages 60 and 65 (i.e. 30%) 

This Photo by Unknown Author is licensed under CC BY-ND

Presenter
Presentation Notes
We will be discussing these types of Pension in the next few slides 

https://satisfyingretirement.blogspot.com/2016/05/satisfying-retirement-planning-thee.html
https://creativecommons.org/licenses/by-nd/3.0/


Retirement Dates

Mandatory Receipt of Pension - Under the terms of the Income Tax Act, you 
must commence receiving your York University pension no later than the end of 
the year in which you reach age 71. Under the terms of the York University 
Pension Plan, this is the December 1st in the calendar year in which you reach 
age 71. 



Maximum Pensions

The Income Tax Act limits the amount of pension benefit you may 
earn under the minimum guaranteed provision of the Plan 

The Canada Revenue Agency maximum annual defined benefit limit 
(available at cra.gc.ca) multiplied by your credited service and 

2% of the average of your three highest years’ earnings with the 
University, which may be subject to a reduction depending on your 
age, and continuous service 

Presenter
Presentation Notes
These maximums generally only apply to high income earners around 170,000 and above.



Maximum Pensions

the pension provided by your Money Purchase Component Account 
pension may exceed the Income Tax Act limits. 

if you have made any additional voluntary contributions, the amount 
of additional pension these contributions would purchase would not 
be included in this maximum.

if you purchased additional service as a result of transferring an 
amount from another registered pension plan, this amount would be 
included in the calculation of the Income Tax Act maximum. 



Leaving the Plan



Within 30 days of termination of membership in the plan, you would be provided 
with a written statement that includes details about the benefits payable to you, 
the options you have, plus the deadline for any decisions. 

Leaving the plan before Retirement



Leaving the plan before Retirement

Termination Options - Under Age 55 

If you are under age 55 at termination you will have some or all 
of these options available: 

• Cash less tax (small benefit)
• Transfer to a locked-in RRSP 
• Transfer to your new employer's pension plan 
• Leave the funds in the pension plan to take a deferred monthly pension at a 

later date (but no later than the December 1st in the calendar year in which you 
reach age 71 



Leaving the plan before Retirement

Termination Options - Age 55 & Older 

If you are over age 55 at termination you will have some or all 
of these options available: 

• Cash less tax (Small Benefit)
• Transfer to a locked-in RRSP 
• Transfer to your new employer's pension plan.
• Begin receiving a monthly pension as early as the first of the month following 

your termination or as late as the December 1st in the calendar year in which 
you reach age 71. 



Beneficiary 
Information



Death Before Retirement

•Balance in your Money Purchase Account at your Date of Death plus the commuted value of any 
supplementary pension you may have accrued after January 1, 1987 as 

•a lump sum payment, as cash subject to withholding taxes, or as a direct transfer to a registered 
retirement arrangement, such as an RRSP; or 

•an immediate or deferred life annuity, with an optional guarantee of five, ten or fifteen years. 

Your eligible surviving Spouse

If you do not have an eligible spouse, or your spouse has waived their right to your pension, 
your beneficiary(ies) would receive the benefit as a lump sum cash payment subject to 

withholding taxes.



Dependent Children’s Benefit
• If you die before retirement and are survived by children under the age of 18, 

those children will be eligible for a benefit up to a combined maximum of $300 
per month. 

• Your designated beneficiary will also receive a refund of any additional 
voluntary contributions, plus credited interest that you made to the plan. If you 
have an eligible spouse they may elect to have that amount increase their 
monthly pension should they have chosen that option.

Death Before Retirement



Retirement Planner 

Access to the Planner is made available around May in the 
year following your enrollment into the pension plan.

The link to the planner can be found here:  
https://retire.info.yorku.ca/

To sign into the Planner for the first time click on forgot 
your password link and input your 9-digit employee 
number and click submit.  

The password will be emailed to you.  Go back into the 
Planner type your employee number in the applicable box 
and then type your password in the applicable box.

You can not copy and paste the password.  You must type it 
and it is case sensitive.

https://retire.info.yorku.ca/


Retirement Planner
Link: 

https://yorku-ret.ca/

https://yorku-ret.ca/


Link: 
https://yorku-ret.ca/

https://yorku-ret.ca/


Q & A



Contact Pension & Benefits

E-mail askpb@yorku.ca
Call 416-736-5853 – the phone line is open from 9:00 am to 4:00 pm Monday to 
Friday.  For Fridays in June, July and August the phone line closes at 3:00 pm.
Please have your employee ID ready when you call us.
Any form or document that we may need from you can be completed, scanned 
and emailed to askpb@yorku.ca.

mailto:askpb@yorku.ca


Thank you for your 
engagement! 
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